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Redefining Office Interactions for a Thriving Work Culture

Topic

The topic didn’t capture the focus of the study, which is work culture after COVID-19. I would suggest a topic recast thus:

“Redefining Office Interactions for a Thriving Work Culture Post-COVID-19”

Abstract

The abstract ought to give a clear understanding of the context, such as the sample respondents. A recommendation

should always end an abstract because it gives the readers an idea of what the researchers think about their findings.

Introduction

I find it well developed and written.

Background Theory

1. The author states that “meanwhile, the pandemic arrived in 2020, and with it, everything changed.” The COVID-19

pandemic actually arrived in December 2019.

2. Although the author mentioned “background theory” when relevant literature was referenced, no theoretical framework

was discussed in this section. A work of this nature should discuss one or two relevant theories to provide foundations

for the study. I recommend the Theory of Interpersonal Behavior and Social Exchange Theory.

Methodology

This is well developed and well written.

Findings

This is well developed and well written.

Conclusion

This is well developed and well written.
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References

The bulleting of the references should be removed.

General Comment

This work is publishable with the minor corrections suggested to be done.
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